
 

 

Annual Gender Sensitisation Action Plan 2022-23 

 

In the evolving landscape of higher education, institutions are increasingly recognized not 

only as centres of learning but also as pivotal spaces for social transformation and advocacy. 

Amidst this dynamic environment, the implementation of a comprehensive Gender 

Sensitization Action Plan stands as a crucial initiative. This plan is designed to foster an 

inclusive educational atmosphere that upholds the values of equality, respect, and dignity 

across all gender identities. 

The necessity for such a plan springs from both moral imperatives and practical needs. 

Gender issues permeate various aspects of society, and higher education institutions are no 

exception. Instances of gender bias, discrimination, and harassment continue to challenge the 

safety and equity of academic environments. These challenges not only affect the well-being 

of individuals but also impede the holistic development of the student body and the 

intellectual richness of academic discourses. 

Furthermore, the increasing awareness and recognition of diverse gender identities call for a 

proactive approach to education and policy-making that ensures every member of the campus 

community feels seen, respected, and valued. The action plan aims to dismantle the structural 

and interpersonal barriers that perpetuate gender disparities and to cultivate a campus culture 

that celebrates diversity rather than merely tolerating it. 

It is about shaping leaders and citizens who are conscious of their biases, informed about the 

complexities of gender, and committed to fostering an equitable society. Through education, 

policy enhancement, support systems, and a vibrant campus culture, this plan will not only 

address immediate concerns but also lay down the foundational values that will guide future 

generations. 

In implementing this action plan, the college can lead by example, demonstrating the power 

of education to effectuate positive social change. This initiative is not just a response to a 

growing demand for gender inclusivity but a forward-thinking move to align educational 

practices with the principles of justice and equality that the academic world stands for. 

Action Plan 

1. Assessment and Awareness 

Surveys and Feedback: Conduct surveys to assess the current climate of gender awareness 

and issues on campus. 



 

Awareness Campaigns: Launch campaigns using posters, social media, and workshops to 

raise awareness about gender issues and promote inclusivity. 

2. Education and Training 

Curriculum Integration: Incorporate gender studies into the curriculum across various 

departments. 

Workshops and Seminars: Regularly hold workshops for students, faculty, and staff to 

educate them on gender sensitivity, unconscious bias, and related legal frameworks. 

Guest Speakers: Invite experts and activists to speak on gender-related topics. 

3. Policy Enhancement 

Review Existing Policies: Audit current policies on harassment, discrimination, and conduct 

to ensure they are comprehensive and inclusive. 

Development of New Policies: Develop clear policies regarding gender discrimination and 

harassment, including definitions, consequences, and reporting mechanisms. 

Transparent Reporting Mechanisms: Establish and promote a clear, confidential, and 

accessible reporting system for gender-based grievances. 

4. Support Systems 

Counselling Services: Ensure that counselling services are gender-sensitive and accessible to 

all students. 

Mentorship Programs: Implement mentorship programs focusing on empowering students 

of all genders. 

5. Campus Culture 

Inclusive Events: Organize campus events that promote gender inclusivity and celebrate 

gender diversity. 

Gender-Neutral Facilities: Provide gender-neutral facilities. 

6. Monitoring and Evaluation 

Regular Reviews: Schedule periodic reviews of the gender sensitization initiatives and their 

effectiveness. 

Feedback Loops: Maintain continuous feedback mechanisms to allow the society to 

contribute to ongoing improvements. 

Adjustments and Adaptations: Be open to making necessary adjustments to the action plan 

based on feedback and evolving needs. 

 

 



 

7. Collaboration and Partnerships 

Partnerships with NGOs: Collaborate with NGOs and other external organizations that 

specialize in gender issues. 

Community Engagement: Engage with the local community to extend gender sensitization 

efforts beyond the campus. 

8. Resource Allocation 

Resources for Initiatives: Allocate resources such as venues, IT support, and administrative 

assistance to ensure successful implementation of activities. 

Implementation Timeline:  

Short-term: Focus on immediate actions like policy review, initial workshops, and 

awareness campaigns. 

Medium-term: Implement educational programs, support systems, and start monitoring 

effects. 

Long-term: Focus on cultural change, continuous education, and policy refinement. 
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7.1.1 Measures initiated by the Institution for the promotion 

of gender equity during the year. 

 

 
 

Program Name:  Children Rights and Protection Week - 

(Child Trafficking, Child Labour, Child Beggary,   

 Child Marriage) 

Program Date: 14/11/2022 to 17/11/2022 

Program Activities: Nukkad Natak in College and on Railway Station,   

               Slogan Writing,                 

 

 



Program Name:   Constitution Day Celebration 

Program Date:  26/11/2022 

Program Activities:  Oath Taking Ceremony 

 
 

 



Program Name:   Poshan Ahar Week And Vishawa Saksarta Diwas 

Program Date:  01/09/2022, 08/9/2022  

Program Activity: Poster Meking and Easy writing Competition 

 

 



Program Name: Old-age Day Celebration 

Program Date: 01/10/2022 

Program Activity: Matoshree Old-age Home Visit 

 

  

 



Program Name: Mahatama Jyotiba Fule Janm Jayanti 

Program Date: 11/04/2023 

Program Activities: Mahatama Jyotiba Fule Janm Jayanti in J.H.Govt.College 

 

  
 



 

Program Name : world Human Right Day 

Date:10/12/2023 

ProgramActivity: Poster making ,Slogan And Eassy Writting  

 

Program Name : Maa  Jaywanti Bai Ki Punya Tithi  

Date: 03/01/2024  

Program Activity : Speech By Principal J.H.Govt.College  
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Celebration of the Birth Anniversary of the Great Indian 

Litterateur Mahashweta Devi (14/01/23) 
 

 
 



 

Inauguration of Women’s Unit Camp (21/02/23) 

 

 
 

 



 
Honour of NCC Female Cadets by MP, MLA and Collector 

(26/01/23) 

 

 



 
National Seminar on the Important Role of Women Powers 

in the Freedom Movement 

 

 



 
 

 



 
 

 
 
 



 
 

Participants of National Seminar 
 

 
 
 
 
 
 
 



 
 

 
 

 
 



 
 
 

 
 
 

 



Gender Equity Policy 

 
 

        College is conscious of its role in imparting education to today’s youth to shoulder tomorrow’s   

responsibility and of preparing the students to be responsible citizens of the world.  Gender equality is one 

strong pillar of society and with this in mind the college has deliberated and finalized a gender policy to 

ensure the goal and aim of creating gender sensitization, healthy relation between the sexes and equal 

opportunities for all. College should strive to provide a safe environment to the students for the teaching 

learning experience and all other activities in college.  

 

Infrastructure: There should be a Girl’s common-room and exclusive washroom for girls.  

 

Security: Installation of security cameras and controlled access to college for outsiders. Impart self-

defense training to girls. Equal Opportunity for all is an absolute necessity for inculcating a healthy 

relationship between the sexes. 

 

Academic: In exercising the choice of paper in the options available, care should be taken to choose 

papers that provide the historical and social background to gender inequality.  

 

Co-curricular: Girls should be encouraged to take responsibility by accepting responsible posts in 

societies and committees. Care should also be taken to provide support to train and hone their skills. 

 

Sports: While planning sports events, girl students should be encouraged to participate in competitions 

and play a game regularly. 

 

Entrepreneurship and Skill Enhancement: Training and motivation should be imparted to Girl students 

to encourage them to become entrepreneurs Guidance is an absolute necessity to boys and girls as to how 

to behave with each other and also to mold their expectations from the opposite sex. Counseling Should 

be made available. 

 

 Mentoring: Teachers should play the role of mentors and engage with students to explain and allay fears 

arising out of changing gender relations. 

 

Redressal Mechanism: Create awareness regarding government policy against sexual reassessment and 

set-in place a redressal mechanism. Awareness towards the reasons for gender oppression and corrective 

steps initiated should be created along with all the new legislation safeguarding the rights of women. 

 

Activities: While planning college activities all attempts should be made for equal participation of girls 

and in the choice of events. 
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Data Analysis Table 1: Gender wise Details of Total Students in the college 

 

 

 

 

Figure 1: Gender wise Details of Total Students in the College 

The table shows year-wise gender classification of male and female strength of students and the 

total number of admissions to the college. It shows that the number of female students is higher as 

compared to males.  

Table 2: Gender wise Details of Teaching Staff in the college 

 

 

 

 

 

Figure 2: Gender wise Details of Teaching Staff in the college 

The table shows year-wise gender classification of Teaching Staff in the college. It shows that the number 

of male teaching staff is higher as compared to females teaching staff in the college 
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2022-23 11171 4454 6717 

Year Total Male Female 

2022-23 55 32 23 



Table 3: Gender wise Details of Non-Teaching Staff in the college 

 

 

 

 

Figure 3: Gender wise Details of Non-Teaching Staff in the college 

The table shows year-wise gender classification of Non-Teaching Staff in the college. It shows that the 

number of male non-teaching staff is higher as compared to female non-teaching staff in the college.  

Table 4: Gender wise Details of Guest Faculty in the college 

 

 

 

 

Figure 4: Gender wise Details of Guest Faculty in the college 

The table shows year-wise gender classification of Guest Faculty in the college. It shows that the number 

of female teaching staff is higher as compared to males teaching staff in the college.  
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Year Total Male Female 

2022-23 30 26 4 

Year Total Male Female 

2022-23 13 5 8 



Table 5: Gender wise Details of J.B.S. Faculty in the college 

 

 

 

 

Figure 5: Gender wise Details of JBS Faculty in the college 

The table shows year-wise gender classification of JBS Faculty in the college. It shows that the number of 

male teaching staff is higher as compared to female teaching staff in the college. 

Table 6: Gender wise Details of NCC Students in the college 

 

 

 

 

Figure 6: Gender wise Details of NCC Students in the college 

The table shows year-wise gender classification of NCC students in the college. It shows that the number 

of seats for female NCC cadets is higher as compared to male NCC cadets. 
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Year Total Male Female 

2022-23 28 16 12 

Year Male Female 

2022-23 106 160 



Table 7: Gender wise Details of NSS in the college 

 

 

 

 

Figure 7: Gender wise Details of NSS Students in the college 

The table shows year-wise gender classification of NSS students in college. It shows that the number of 

seats of female students is equivalent to number of seats for male students..  

Table 8: Gender wise Details of HODs in the College 

 

 

 

 

Figure 8: Gender- wise Details of HODs in the College 

The table shows year-wise gender classification of HOD’s in the college. It shows that the number of 

male HODs is higher as compared to females HODs in the college. 
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Year Male Female 

2022-23 100 100 

Year Total Male Female 

2022-23 18 8 10 



Table 9: Percentage of students belonging to SC Category  

 

 

 

 

Figure 9:Percentage of students belonging to SC Category  

The table shows year-wise gender classification of SC students in college. It shows that the number of SC 

female students is higher as compared to SC male students in college. 

Table 10: Percentage of students belonging to ST Category  

 

 

 

 

Figure 10: Percentage of students belonging to ST Category  

The table shows year-wise gender classification of ST students in college. It shows that the number of ST  

female students is higher as compared to ST male students in college.  
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2022-23 1587 672 915 

Year Total Male Female 

2022-23 3476 1639 1837 



Table 11: Percentage of students belonging to OBC Category  

 

 

 

 

Figure 11:Percentage of students belonging to OBC Category  

The table shows year-wise gender classification of OBC students in the  college. It shows that the number 

of OBC female students is higher as compared to OBC male students in the college.  

Table 12: Percentage of students belonging to General Category  

 

 

 

 

Figure 12:Percentage of students belonging to General Category  

The table shows year-wise gender classification of general category students in college. It shows that the 

number of general category female students is higher as compared to general category male students in 

the college.  
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2022-23 5537 1950 3587 

Year Total Male Female 

2022-23 571 193 378 



Presentation of Gender Audit Feedback 2022-23 in Graph  

Q.01    The College conducts gender sensitization program as a part of its curriculum. 

 

o 100%  Agree 

o 0%  Disagree 

o 0%  No Opinion 

Q.02    The College conducts gender awareness programs, such as awareness of sexual  

harassment, as a part of its curriculum. 

 

o 98%  Agree 

o 02%  Disagree 

o 00%  No Opinion 

Q.03    Adequate numbers of toilets are available in the campus for girls. 

 

o 96%  Agree 

o 04%  Disagree 

o 00%  No Opinion 
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Q.04    Adequate facilities are available inside the toilet keeping in mind the need of the 

girl students. Adequate disposal bins are available in the toilet. 

 

o 80%  Agree 

o 20%  Disagree 

o 00%  No Opinion 

Q.05    Adequate lighting is available inside the campus/hostel during night, including 

but not limited to, adequate light in corridor, class rooms, common areas, toilets etc. 

 

o 100%  Agree 

o 00%  Disagree 

o 00%  No Opinion 

Q.06    Adequate security arrangements have been made in the campus and common areas 

during day and night. 

 

o 100%  Agree 

o 0%  Disagree 

o 0%  No Opinion 
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Q.07   Options for flexible timing is available for girl students. For example, for outside 

scholars, no class is arranged in late evening or early morning. 

 

o 92%  Agree 

o 02%  Disagree 

o 06% No Opinion 

Q.08 The classroom offers equal opportunities to all genders.  

 

o 100%  Agree 

o 00%  Disagree 

o 00%  No Opinion 

Q.09 The College offers equal opportunities to all genders in sports. 

 

o 98%  Agree 

o 02%  Disagree 

o 00%  No Opinion 
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Q.10   Self defense training is provided to the girls students. 

 

o 52%  Agree 

o 48%  Disagree 

o 00%  No Opinion 

Q.11   There is equal opportunity to all genders for free and fair expression of ideas. 

 

o 98%  Agree 

o 00%  Disagree 

o 02%  No Opinion 

Q.12   Safe environment is available for all girl students in the campus. 

 

o 86%Agree 

o 12%  Disagree 

o 02%  No Opinion 
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Q.13 The Library offers equal appointment to all genders. 

 

o 96%  Agree 

o 04%  Disagree 

o 00%  No Opinion 

Q.14   Entry and exit timing of the college/hostel are appropriate. 

 

o 90%  Agree 

o 08%  Disagree 

o 02%  No Opinion 

Q.15   Adequate numbers of security personnel are deployed. 

 
o 98%  Agree 

o 02%  Disagree 

o 00%  No Opinion 
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Q.16   Attitude of security personnel is appropriate.  

 

o 94%  Agree 

o 04%  Disagree 

o 02%  No Opinion 

Q.17   Gender sanitization program must be conducted for security personnel deployed at the 

campus. 

 

o 96%  Agree 

o 00%  Disagree 

o 04%  No Opinion 

Q.18   Laboratory infrastructure is appropriate for safety of girl students, for example there is 

adequate space provided in the corridors and other areas. 

 

o 90%  Agree 

o 08%  Disagree 

o 02%  No Opinion 
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Q.19 Timing of the laboratory is appropriate.    

 

o 94%  Agree 

o 02%  Disagree 

o 04%  No Opinion 

Q.20 Attitude of Laboratory staff is appropriate  

 
o 98%  Agree 

o 00%  Disagree 

o 02%  No Opinion 

 

Q.21   There are no gender biased artefacts, such as discriminativescreen  savers , or work 

table that are not conveniently located for the girl students. 

 

o 90%  Agree 

o 10%  Disagree 

o 00%  No Opinion 
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Q.22   There is a separate queue for girls in library, fee counter and office etc. 

 

o 88%  Agree 

o 12%  Disagree 

o 00%  No Opinion 

Q.23    Have you been a victim of sexual harassment in class by faculty members. 

 

o 00%  Yes 

o 100%  No 

o 00%  No Opinion 

Q.24   Have you been a victim of sexual harassment in class by fellow students. 

 
o 00%  Yes 

o 100%  No 

o 00%  No Opinion 
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Q.25   You have reported the incident. 

 

o 00%  Yes 

o 100%  No 

o 00%  No Opinion 

Q.26   If you reported the incident, was it resolved to your satisfaction? 

 
 

o 100%  Yes 

o 00%  No 

o 00%  No Opinion 

Q.27    A grievance redresses cell has been set up. 

 

o 100%  Agree 

o 00%  Disagree 

o 00%  No Opinion 
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Q.28   A committee has been set up to redress all complaints related to sexual harassment in 

a timely manner. You are aware about the process and believe that the process is appropriate. 

 

o 88%  Agree 

o 04%  Disagree 

o 08%  No Opinion 

Q.29   A fair inquiry is conducted by the committee, in case of a complaint. 

 

 
o 90% Agree 

o 06%  Disagree 

o 04%  No Opinion 

 

Q.30   Confidentially is maintained during the inquiry process. 

 

 
 

o 94% Agree 

o 04% Disagree 

o 02% No Opinion 
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