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7.1.1: Institution has initiated the Gender Audit and measures for the 

promotion of gender equity during the last five years. Describe the gender 

equity & sensitization in curricular and co-curricular activities, facilities for 

women on campus etc., within 500 words 

 

S. 

No 
Contents Dates Page No 

01 
Women Safety Awareness Program; NCC 
Signature Campaign 
 

14/02/2021 3 

02 
National Webinar on “Ensuring Gender Equity 
through Women Empowerment” 
 

08/03/2022 4-13 

03 
Webinar on "Gender Equality in the Vedic Period 

and Modern Age" 
14/03/2022 14-15 

04 Judo  Karate Training 01/12/2021 to 15/01/2022 16-17 

05 
Oath Taking for Women Respect 

 
13/02/2021 18 

06 
Awareness Program against Child Marriage 2021 

 
16/02/2021 19 

07 
Street play for child Protection by NSS 

 
16/03/2021 20 

08 
Essay Writing, Poster Making, Slogan Writing 

Competitions on International Women‟s Day  
08 /03/2021 

 
21-23 

09 
Nukkad Natak against Child Trafficking 

 
06/09/2021 24-25 

10 

Awareness Program on Child Protection by NSS 

Volunteers 

 

16/09/2021 26 

11 
Workshop for Women Hygiene  by Art of Living 

 
01/10/2021 - 03/10/2021 27 

12 

Awareness Program for Girls against Crime & 

Domestic Violence 

 

26/11/2021 28 

13 
Street Play on "Nari Suraksha Pukaar" 

 
2021 29 

14 Essay Competition for Child Protection and Rights 22/11/2020 30 
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15 Voting Awareness Program for Older Women 04/05/2019 31 

16 Orientation of NSS Volunteers for  Child Protection 18/12/2019 32-34 

17 Lecture on Human Rights and Social Justice 31/12.2019 35-36 

18 Bride & Groom taken Oath for Voting 08/07/2018 37 

19 Voting Awareness Program by Female Professors 13/11/2018 38 

20 Boys Hostel & Girls Hostel ― 39-40 

21 Open Gym Boys & Open Gym Girls ― 41-42 

22 Human Right Cell ― 43 

23 NSS Office Girls & NSS Office Boys ― 44-45 

24 NCC Office Girls & NCC Office Boys ― 46-48 

25 Washroom ― 48 

26 Girls Common Room and Ladies Staff Room ― 50 

27 Vending Machine for Ladies ― 51 

28 Day Care Centre ― 52 

29 Gender Audit Report 2021-22 ― 53-70 

30 Gender Audit Report 2020-21 ― 71-88 
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Women Safety Awareness Program NCC 
Signature Campaign organised on 14/02/2021 
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Gender Equity 
IQAC and Department of English 

National Webinar on “Ensuring Gender Equity through Women Empowerment” 
 08

th
 March 2022 

 

 

 

 

 

Title of the e-Conference 
: Ensuring Gender Equity Through Women 

Empowerment 

Name of the Organizing Department 

: Internal Quality Assurance Cell and 

Department of English, J H Govt PG 

College Betul (MP). 

Date of Event : 08
th

 March 2022 

Name of the Resource Persons: 

: 1. Prof Shweta  Prasad, Professor and Head  

Department of Sociology, Banaras Hindu 

University, Varanasi  UP 

2 . MS Gopa  Pandey Retired IFS , Madhya 

Pradesh. 

Nature of the e-Conference : One Day National e-Conference 

Media Utilized : Zoom 

Number of Participants : 200 

Nature of Webinar : One Day National Webinar 

Timing : 12.00-2.30 pm 

Registration Link 
: 

https://forms.gle/dTuNSvU9ncsKKz4z8 

Feedback – Link 
: 

https://forms.gle/URBRyAxxxnWDL9J58  

You Tube –Link 
: 

https://youtu.be/VyNs7Do6nU8  

 

 

One Day Online National Webinar on „Ensuring Gender Equity through Women 

Empowerment‟ organized on 8
th

 March 2022 jointly by Internal Quality Assurance Cell and 

Department of English, J H Govt PG College Betul (MP). 

https://forms.gle/dTuNSvU9ncsKKz4z8
https://forms.gle/URBRyAxxxnWDL9J58
https://youtu.be/VyNs7Do6nU8
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The inaugural session of the webinar opened with the welcoming note given by the Principal Dr 

Rakesh Tiwari. Welcoming the speaker‟s Dr Tiwari said that women have set the new paradigms 

l  

Dr Meenakshi Choubey, Professor and Head, Department of English and Coordinator of Internal 

Quality Assurance Cell, on her introductory remarks said that, empowered women can play an 

important role in the direction of Gender Equity.
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The first keynote speaker Professor Shweta Prasad delivered her lecture on „Recalibrating 

Gender Spaces for Equity‟. She presented an analysis of the history of efforts made for gender 

equity at the global level 

The second eminent speaker of the webinar was Ms Gopa Pandey. She delivered her lecture on 

„Challenges of Gender Equity in Future‟. Madam Pandey has discussed on Gender Equity, 

Gender Perception, Gender Needs, Gender at Workplace, Gender Sensitive Communication, 

Legal Support Guidelines 1997. Both the speakers praised the National Webinar organized by 

the college on the occasion of International Women‟s Day. It‟s a meaningful effort towards 

gender equity and women empowerment. 
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After the completion of both the sessions, an interactive session was conducted to resolve the 

doubts of the students. The webinar was ended with the vote of thanks given by Prof Sheetal 

Khare to both the Resource Persons, Principal, Coordinator, Participants, Faculty Members and 

Technical support Team. The feedback form was shared in WhatsApp groups at the last. e-

certificates were issued to all the registered participants after the submission of their feedback 

form. Through feedback it was reported that all the participants were benefitted by this webinar. 

The participants appreciated the choice and delivery of course content and the organization 

program. There were more than hundred Professors, Educationist, Research Scholar, Students 

have attended this webinar 
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.  
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One Day National Webinar was organized successfully under the supervision of Dr Rakesh 



 
 

Page | 10  
 

Tiwari Principal and IQAC Coordinator and Head of English Department Dr. Meenakshi 

Choubey  The webinar was conducted by Dr Priyanka Likhitkar. Speakers were introduced by Dr 

Madhuri Dhote and Dr Nisha Soni. 
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Webinar on "Gender equality in the vedic period and modern age" organized by 

Department of Sociology and Hindi 
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  Safety and Security 
Sports Department 

90 Girl Students got Judo- Karate Training for 45 days from 01/12/2021 to 15/01/2022 
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Oath Taking for Women Respect 13/02/2021 
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Awareness Program against Child Marriage 16/02/2021 

Awareness Program against Child Marriage 16/02/2021 
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Street Play for Child Protection by NSS 16/03/2021 
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Essay Writing, Poster Making, Slogan Writing competitions on 

International Women‟s Day on 8
th

 March, 2021 
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dks fuca/k ys[ku izfr;ksfxrk vk;ksftr dh xbZ ftldk fo"k; dksfoM&19 ds fo'o esa efgyk 

usr`Ro dh leku mUufr FkkAftlesa 46 fo|kfFkZ;ksa us Hkkx fy;kA ;g izfr;ksfxrk MkW- izfrHkk pkSjs 

ds ekxZn'kZu esa lEiUu gqbZA ftlesa izFke LFkkudq- jhuk lkdjs ch- ,l- lh- izFke xf.kr] f}rh; 

LFkkudq- uezrk Mksaxjs] ch-,l-lh- f}rh; ck;ksykth vkSj rr̀h; LFkkudq- 'khry eukls ch-,l-lh- 

izFke ck;ksykth us izkIr fd;kA

 

iksLVj fuekZ.k izfr;ksfxrk ftldk fo"k; ukjh ds c<+rs dne Fkks] blesa 18 fo|kfFkZ;ksa us Hkkx fy;kA 

izfr;ksfxrk izHkkjh MkW- izxfr Mksaxjs FkhA ftlesa izFke LFkkudq- jhuk lkdjs ch-,l-lh-izFke xf.kr] 

f}rh; LFkkudq- jks'kuh m?kM+s ch-ch-,- f}rh; o"kZ vkSj rr̀h; LFkkudq- lyksuh cjos ch-,l-lh-r̀rh; 

o"kZ dks izkIr gqvkA

 

Lyksxu ys[ku izfr;ksfxrk ftldk  fo"k; csVh cpkvks] csVh i<+kvksa FkkAvk;ksftr dh xbZ blesa 46 

fo|kfFkZ;ksa us Hkkx fy;kA ftlesa izFke LFkku dq- jhuk lkdjs ch-,l-lh- izFke xf.kr] f}rh; LFkkudq- 

vatyh lksukjs ch-,l-lh- rr̀h; ck;ksykth vkSj r̀rh; LFkku nks Nk=k dq- yfodk lksuh ch-,l-lh- 

ck;ksykth o dq- fiz;adk ljkBs ch-,l-lh- rr̀h; ck;ksykth dks izkIr gqvkA izfr;ksfxrk izHkkjh izks- 

lqfurk x<+sdj FkhA
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efgykvksa ds vkfFkZd l'kfDrdj.k gsrq vkuykbu dk;Z'kkyk dk vk;kstu fd;k x;k ftles 

afdpu ls fudyus okys osLV eVsfj;y ls bdks ,Dykbe cukus dh fof/k o mi;ksfxrk crykbZ 

xbZA izf'k{k.k dq- eksjs'ojh vkasdkj }kjk fn;k x;kAdk;ZØe dh izHkkjh MkW- deys'k vfgjokj o 

izks- nhfidk lkgw FkhA

 

Nr ckxokuh ij dk;Z'kkyk vk;ksftr dh xbZA izf'k{kd Jh HkS;k [kksVs }kjk fo|kfFkZ;ksa dks vius 

?kj dh Nrks aij fdl izdkj jlk;u eqDr fdfpu xkMZu rS;kj fd;k tk ldrk gS] izf'k{k.kfn;k 

x;kA ;g izf'k{k.k vk; vtZu ds lkFk lsgr ds fy;s Hkh mi;ksxh gSA dk;Z'kkyk izHkkjh izks- 

vpZuk lksukjs o MkW- vpZuk feJk FkhA 

 

 

 

 

 

 

 

 

Workshop on Terrace Gardening in collaboration with Puja 

Organic and Farming Services, Betul on 10
th

 March 2021 

 

Online Pledge for Plastic Free Environment on 10
th

 March 2021 
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Nukkad Natak against Child Trafficking by NSS Volunteer 06/09/2021 
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Awareness Program against Child Protection by NSS Volunteer 16/09/2021 
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Workshop for Women Hygiene (Pavitra) by Art of Living 

01/10/2021 - 03/10/2021 
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26 नवम् बर विवानन िववव रर रनष्‍ट रीय मननव ािाएनर भवर ्‍टष्‍ट  नचारनर िवरीाी ‍ यरूों एे 

मििलन ुवग बैतूल द्वनरन छनत्रनओं एे िलभ ाररना भवर ारेल ूुिवन एे ितूे व् यनख् यनन एन  

आयीजन िएयन गयन। इवमें 251 छनत्रनओं द्वनरन विभनिगतन एी गई। 

 

 

 

  

Awareness Programme for girls against crime & Domestic Violence Right  

26/11/2021 
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Nari Suraksha ki Pukar 
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Essay Competition for Child Protection and Rights 22/11/2020 

Workshop on Child Protection 21/10/2020 
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Voting Awareness Program for Older Women 04/05/2019 
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Orientation of NSS volunteers for child protection 18/12/2019 
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Page | 34  
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Lecture on Human Rights and Social Justice 31/12/2019 

Lecture on Human Rights and Social Justice 31/12/2019 
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Bride & Groom taken oath for voting 08/07/2018  
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Voting Awareness by the Female Professors 13/11/2018 
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Boys Hostel 

 

 

Girls Hostel 
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Girls Hostel (Under Construction) 
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Open Gym Girls 
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Open Gym Boys 
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Human Rights Cell 
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NSS Girls Office 
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NSS Boys Office 
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NCC Girls Office 
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Page | 48  
 

NCC Boys Office 
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Safety and Security - Washrooms 
 

 

 

Washroom for Gents                                             Washroom for Ladies 
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Girls Common Room 
 

Ladies Staff Room 
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Vending Machines 
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Day Care Centre 

College 
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Gender Audit Report 2021-22 

College 
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Introduction 

A gender audit, a vital tool for fostering equality, is an in-depth examination of an organization's 

activities, policies, procedures, and overall culture through a gender lens. This rigorous process is 

fundamental for institutions of higher education, such as JH Govt. PG College, Betul, which serve as the 

bedrock for nurturing and cultivating the leaders of tomorrow. 

The objective of a gender audit is not only to assess the degree of gender parity within the institution but 

also to pinpoint any existing gender biases or inequalities. Once these factors are brought to light, they 

can be addressed in an effective manner, rectifying any disparities and ensuring a more balanced and fair 

environment for all members of the institution. 

Emphasizing its commitment to gender equality, JH Govt. PG College, Betul has embraced this critical 

undertaking by conducting a comprehensive gender audit. This initiative is rooted in the institution's 

vision which values and promotes social justice, equity, and inclusivity. The gender audit serves as a 

strategic means to align the college's activities, operations, and ethos with this vision, ensuring that 

gender equality is not merely an abstract principle, but a concrete and observable practice in the daily life 

of the institution. 

The gender audit process is an important step towards embodying the principle of gender equality in 

every facet of the institution's functions. By recognizing and actively working towards gender parity, JH 

Govt. PG College, Betul is not only serving its immediate academic community but is also making a 

significant contribution to the larger societal goal of achieving gender equality. Through this, the 

institution reaffirms its role as a bastion of learning, growth, and social responsibility. 

Objectives of the Gender Audit 

The primary objectives of the gender audit were to: 

 Analyse the extent to which gender equality is practiced and promoted within the college. 

 Understand the perception and experiences of students regarding gender equality in the college. 

 Assess the effectiveness of existing gender-related policies and practices. 

 Identify areas of improvement to further promote gender equality. 

 Provide recommendations for future actions to enhance gender equality. 

Gender Audit Process 

The gender audit process involved collecting data through various sources: 

1. Quantitative data was gathered from the college's database, providing a numerical basis for the 

student and staff gender ratios, and participation in various activities. 

2. Qualitative data was gathered through a questionnaire shared with students. This questionnaire 

included questions covering various aspects such as safety and security, infrastructure, 

opportunities, and experiences related to gender. 
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Table 1.   Gender wise Details of Total Students in the College 

 

 

 

The table shows gender wise classification of male and female strength of students and the total number 

of admissions to the college. It shows that the number of female students is higher, compared to males. 

Table 2: Gender wise Details of Permanent Teaching Staff in the college 

 

 

 

 

Figure 2: Gender wise Details of Permanent Teaching Staff in the college 

The table shows gender wise classification of Teaching Staff in the college. It shows that the number of 

male teaching staff is higher, compared to females teaching staff in the college 

  

42% 
58% 

Male Female

58% 
42% 

Male Female

Year Total Male Female 

2021-22 11145 4627 6518 

Year Total Male Female 

2021-22 59 34 25 
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Table 3: Gender wise Details of Non-Teaching Staff in the college 

 

 

 

Figure 3: Gender wise Details of Non-Teaching Staff in the college 

The table shows gender wise classification of Non-Teaching Staff in the college. It shows that the number 

of male non-teaching staff is higher, compared to female non-teaching staff in the college.  

Table 4: Gender wise Details of Guest Faculty in the college 

 

 

 

Figure 4: Gender wise Details of Guest Faculty in the college 

The table shows year-wise gender classification of Guest Faculty in the college. It shows that the number 

of female teaching staff is higher, compared to males teaching staff in the college.  

87% 

13% 

Male Female

42% 

58% 

Male Female

Year Total Male Female 

2021-22 32 28 04 

Year Total Male Female 

2021-22 12 05 07 
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Table 5: Gender wise Details of JBS Faculty in the college 

 

 

 

Figure 5: Gender wise Details of JBS Faculty in the college 

The table shows gender wise classification of JBS Faculty in the college. It shows that the number of 

male teaching staff is higher, compared to females teaching staff in the college. 

Table 6: Gender wise Details of NCC Students in the college 

 

 

 

Figure 6: Gender wise Details of NCC Students in the college 

The table shows gender wise classification of NCC students in college. It shows that the number of seats 

for female NCC cadets is higher as compared to male NCC cadets. 

56% 
44% 

Male Female

40% 

60% 

Male Female

Year Total Male Female 

2021-22 27 15 12 

Year Male Female 

2021-22 106 160 
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Table 7: Gender wise Details of NSS Volunteers in the college 

 

 

 

Figure 7: Gender wise Details of NSS Volunteers in the college 

The table shows gender wise classification of NSS volunteers in college. It shows that the number of seats 

for female volunteers is equivalent to number of seats for male volunteers.  

Table 8: Gender wise Details of HODs in the College 

 

 

 

Figure 8: Gender- wise Details of HODs in the College 

The table shows gender wise classification of HODs in the college. It shows that the number of male 

HODs is higher as compared to females HODs in the college. 

50% 50% 

Male Female

56% 

44% 

Male Female

Year Male Female 

2021-22 100 100 

Year Total Male Female 

2021-22 18 10 08 
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Table 9: Percentage of students belonging to General Category  

 

 

 

 

 

Figure 12: Percentage of students belonging to General Category  

 

The table shows gender wise classification of General students in college. It shows that the number of 

General female students is higher as compared to General male students in college.  

 

 

 

 

 

 

 

32% 

68% 

Male Female

Year Total Male Female 

2021-22 626 201 425 
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Presentation of Gender Audit Feedback in Graph 

Q.01    The college conducts gender sensitization program as a part of its curriculum. 

 

o 95% Agree 

o 0% Disagree 

o 5% No Opinion 

Q.02    The college conducts gender awareness programs, such as awareness of sexual  

harassment, as a part of its curriculum. 

 
o 95% Agree 

o 5% Disagree 

o 0% No Opinion 

Q.03    Adequate numbers of toilets are available in the campus for girls. 

 

o 95% Agree 

o 05% Disagree 

o 0% No Opinion 

Q.04    Adequate facilities are available inside the toilet keeping in mind the need of the  

95%Agree 

0% 5% 

Agree

Disagree

No Opinion

95%Agree 

5% 0% 

Agree

Disagree

No Opinion

95%Agree 

5% 0% 

Agree

Disagree

No Opinion
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 girl students. Adequate disposal bins are available in the toilet. 

 
o 90% Agree 

o 10% Disagree 

o 0% No Opinion 

Q.05    Adequate lighting is available inside the campus/hostel during night, including but 

not limited to, adequate light in corridor, class rooms, common areas, toilets etc. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.06    Adequate security arrangements have been made in the campus and common areas 

during day and night. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

90%Agree 

10% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.07   Options for flexible timing is available for girl students. For example, for outside 

scholars, no class is arranged in late evening or early morning. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.08   The classroom offers equal opportunities to all genders.  

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.09  The College offers equal opportunities to all genders in sports. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion



 
 

Page | 63  
 

Q.10    Self defense training is provided to the girls students. 

 

o 100% Yes 

o 0% No 

o 0% No Opinion 

Q.11    There is equal opportunity to all genders for free and fair expression of ideas. 

 

o 90% Agree 

o 10% Disagree 

o 0% No Opinion 

Q.12    Safe environment is available for all girl students in the campus. 

 

o 90% Agree 

o 0% Disagree 

o 10% No Opinion 

  

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

90%Agree 

10% 0% 

Agree

Disagree

No Opinion

90%Agree 

0% 
10% 

Agree

Disagree

No Opinion
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Q.13  The Library offers equal appointment to all genders. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.14    Entry and exit timing of the college/hostel are appropriate. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.15    Adequate numbers of security personnel are deployed. 

 

o 95% Agree 

o 0% Disagree 

o 5% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

95%Agree 

0% 5% 

Agree

Disagree

No Opinion
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Q.16   Attitude of security personnel is appropriate.  

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.17   Gender sanitization program must be conducted for security personnel deployed at  

the campus. 

 

o 78% Agree 

o 11% Disagree 

o 11% No Opinion 

Q.18   Laboratory infrastructure is appropriate for safety of girl students, for example  there 

is adequate space provided in the corridors and other areas. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

78%Agree 

11% 

11% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.19  Timing of the laboratory is appropriate. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.20  Attitude of Laboratory staff is appropriate  

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.21   There are no gender biased artefacts, such as discriminativescreen savers, or work 

table that are not conveniently located for the girl students. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

100% Agree 

0% 0% 

Agree

Disagree

No Opinion

100% Agree 

0% 0% 

Agree

Disagree

No Opinion

100% Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.22    There is a separate queue for girls in library, fee counter and office etc. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.23    Have you been a victim of sexual harassment in class by faculty members. 

 

o 0% Yes 

o 100% No 

o 0% No Opinion 

Q.24    Have you been a victim of sexual harassment in class by fellow students. 

 

o 0% Yes 

o 100% No 

o 0% No Opinion 

100% Agree 

0% 0% 

Agree

Disagree

No Opinion

0% 

100%No  

0% 

Yes

No

No Opinion

0% 

100% No  

0% 

Yes

No

No Opinion
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Q.25   You have reported the incident. 

 

o 0% Yes 

o 0% No 

o 100% No Opinion 

Q.26   If you reported the incident, was it resolved to your satisfaction? 

 

o 0% Yes 

o 0% No 

o 100% No Opinion 

Q.27     A grievance redresses cell has been set up. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

0% 0% 

100% No 
Opinion 

Yes

No

No Opinion

0% 
0% 

100% No 
Opinion 

Yes

No

No Opinion

100% Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.28    A committee has been set up to redress all complaints related to sexual harassment in 

a timely manner. You are aware about the process and believe that the process is appropriate. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.29   A fair inquiry is conducted by the committee, in case of a complaint. 

 
o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.30   Confidentially is maintained during the inquiry process. 

 
o 100 % Agree 

o 0% Disagree 

o 0% No Opinion 

100% Agree 

0% 0% 

Agree

Disagree

No Opinion

100% Agree 

0% 
0% 

Agree

Disagree

No Opinion

100% Agree 

0% 0% 

Agree

Disagree

No Opinion
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Gender Audit Findings   

 Student and Staff Composition: The college maintains a healthy gender balance among 

students, teaching and non-teaching staff, guest faculty, NCC cadets, NSS volunteers, and heads 

of departments. This demonstrates a well-integrated approach to gender inclusion in both 

academic and administrative areas. 

 Facilities and Infrastructure: The college provides gender-sensitive facilities such as separate 

girls hostels, common rooms, library area, sanitary pad vending machines, and adequate toilet 

facilities. Safety measures like CCTV surveillance and female security personnel are in place. 

 Questionnaire Analysis: The responses to the questionnaire reveal that the college's efforts to 

maintain gender equality have been successful. Students feel secure, are given equal 

opportunities, and there are no reported cases of sexual harassment. The grievance redressal cell 

and committee for sexual harassment complaints are trusted by students. 

 Impact and Achievements: The college's efforts have yielded significant results with numerous 

girls progressing to higher education, securing good jobs, and achieving university merit list 

placements. They have been active participants in sports, cultural events, and extension activities, 

contributing significantly to the college's holistic development approach. 

Recommendations for Future Plans 

Based on the findings of the audit, the following recommendations are proposed: 

1. Continuation of Safety Measures: The College should maintain and regularly update its safety 

measures for students, especially for women, to ensure their effectiveness. 

2. Expansion of Gender Sensitization Programs: The college should continue its gender 

sensitization programs and consider extending them to all members of the college community, 

including non-teaching staff and security personnel. 

3. Continuation and Expansion of Gender Equality Initiatives: The college should persist with 

its initiatives focused on gender equality and look for new opportunities to further this 

commitment. This could include additional workshops, lectures, or practical courses addressing 

gender issues. 

4. Periodic Audits: Regular gender audits should be conducted to measure progress, assess the 

impact of the recommended actions, and identify new areas of focus. 

In conclusion, the gender audit of JH Govt. PG College, Betul showcases a substantial commitment 

towards gender equality, and a conducive environment for girls. It is indeed a beacon of transformative 

learning and excellence. This commitment, combined with the implementation of the audit's 

recommendations, will ensure that the college continues to foster gender equality, contributing to a more 

equitable society. 

……………………. 
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Introduction 

A gender audit is an evaluative tool, intended to methodically assess the extent to which an organization 

is implementing gender equality principles within its operations and culture. This analysis is performed 

from a gender perspective and explores how an organization's policies, procedures, activities, and overall 

ethos contribute to fostering gender equality. It holds paramount importance for educational institutions 

which are essentially the cradle for tomorrow's leaders, helping them to identify any embedded gender 

biases or inequalities, and recommending potential strategies for their elimination. JH Govt PG College 

Betul, cognizant of the imperative role that gender equality plays in the pursuit of its vision to endorse 

social justice, equity, and inclusiveness, carried out a thorough gender audit. This audit aimed to ensure 

that the operations and activities of the college are firmly aligned with its commitment to uphold gender 

equality. 

Audit Objectives 

The gender audit had several objectives: 

 To assess the institution's commitment to and effectiveness in creating gender balance 

 To understand student perception concerning gender fairness within the institution 

 To evaluate the effectiveness of existing policies and practices related to gender issues 

 To identify potential areas for improvement to enhance gender equality 

 To formulate recommendations for improving gender equality in the future 

Audit Process 

A systematic approach was followed for the collection of the necessary information: 

 Numerical data was obtained from the college's records, providing a statistical perspective on 

gender ratios among students and staff, and their participation in various activities. 

 

 Qualitative data was collected through a student survey covering different elements such as 

security, infrastructure, opportunities, and gender-related experiences. 
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2020-21 Data Analysis  

Table 1: Gender wise Details of Total Students in the college 

 

 

 

Figure 1: Gender wise Details of Total Students in the College 

The table shows gender wise classification of male and female strength of students and the total number 

of admissions to the college. It shows that the number of female students is higher, compared to males.  

Table 2: Gender wise Details of  Permanent Teaching Staff in the college 

 

 

 

Figure 2: Gender wise Details of Permanent Teaching Staff in the college 

The table shows gender wise classification of Teaching Staff in the college. It shows that the number of 

male teaching staff is higher, compared to females teaching staff in the college.  

42% 
58% 

Male Female

58% 
42% 

Male Female

Year Total Male Female 

2020-21 8311 3485 4826 

Year Total Male Female 

2020-21 59 34 25 
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Table 3: Gender wise Details of Non-Teaching Staff in the college 

 

 

 

Figure 3: Gender wise Details of Non-Teaching Staff in the college 

The table shows gender wise classification of Non-Teaching Staff in the college. It shows that the number 

of male non-teaching staff is higher, compared to female non-teaching staff in the college.  

Table 4: Gender wise Details of Guest Faculty in the college 

 

 

 

Figure 4: Gender wise Details of Guest Faculty in the college 

The table shows gender wise classification of Guest Faculty in the college. It shows that the number of 

female teaching staff is higher, compared to males teaching staff in the college.  

88% 

12% 

Male Female

33% 

67% 

Male Female

Year Total Male Female 

2020-21 34 30 04 

Year Total Male Female 

2020-21 06 02 04 
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Table 5: Gender wise Details of JBS Faculty in the college 

 

 

 

Figure 5: Gender wise Details of JBS Faculty in the college 

The table shows student gender wise classification of JBS Faculty in the college. It shows that the number 

of male teaching staff is higher, compared to females teaching staff in the college.  

Table 6: Gender wise Details of NCC Students in the college 

 

 

 

Figure 6: Gender wise Details of NCC Students in the college 

The table shows gender wise classification of NCC students in college. It shows that the number of seats 

for female NCC cadets is higher as compared to male NCC cadets. 

58% 
42% 

Male Female

40% 

60% 

Male Female

Year Total Male Female 

2020-21 26 15 11 

Year Male Female 

2020-21 106 160 
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Table 7: Gender wise Details of NSS student  in the college 

 

 

 

Figure 7: Gender wise Details of NSS Students in the college 

The table shows gender wise classification of NSS students in college. It shows that the number of seats 

of female students is equivalent to number of seats for male students.. 

Table 8: Gender wise Details of HODs in the College 

 

 

 

Figure 8: Gender- wise Details of HODs in the College 

The table shows gender wise classification of HODs in the college. It shows that the number of male 

HODs is higher as compared to females HODs in the college.  

50% 50% 

Male Female

56% 

44% 

Male Female

Year Male Female 

2020-21 100 100 

Year Total Male Female 

2020-21 18 10 08 
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 Table 9 : Percentage of students belonging to General Category  

 

 

 

Figure 12:Percentage of students belonging to General Category  

The table shows gender wise classification of General students in college. It shows that the number of 

General female students is higher as compared to General male students in college.  

 

 

 

 

 

 

 

 

 

 

 

33% 

67% 

Male Female

Year Total Male Female 

2020-21 476 155 321 
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Presentation of Gender Audit Feedback in Graph 

Q.01    The college conducts gender sensitization program as a part of its curriculum. 

  

o 90% Agree 

o 0% Disagree 

o 10% No Opinion 

Q.02   The college conducts gender awareness programs, such as awareness of sexual  

harassment, as a part of its curriculum. 

 

o 90% Agree 

o 10% Disagree 

o 0% No Opinion 

Q.03    Adequate numbers of toilets are available in the campus for girls. 

 

o 60% Agree 

o 30% Disagree 

o 10% No Opinion 

90 % Agree 

0% 
10% 

Agree

Disagree

No Opinion

90%Agree 

10% 
0% 

Agree

Disagree

No Opinion

60%Agree 

30% 

10% 

Agree

Disagree

No Opinion
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Q.04    Adequate facilities are available inside the toilet keeping in mind the need of the  

girl students. Adequate disposal bins are available in the toilet. 

 

o 80% Agree 

o 10% Disagree 

o 10% No Opinion 

Q.05  Adequate lighting is available inside the campus/hostel during night, including but 

not limited to, adequate light in corridor, class rooms, common areas, toilets etc. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.06    Adequate security arrangements have been made in the campus and common areas 

during day and night. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

80%Agree 

10% 10% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.07   Options for flexible timing is available for girl students. For example, for outside 

scholars, no class is arranged in late evening or early morning. 

 

o 90% Agree 

o 0% Disagree 

o 10% No Opinion 

Q.08  The classroom offers equal opportunities to all genders.  

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.09 The College offers equal opportunities to all genders in sports. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

90%Agree 
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Disagree

No Opinion

100%Agree 

0% 0% 

Agree
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No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.10   Self defense training is provided to the girls students. 

 

o 100% Yes 

o 0% No 

o 0% No Opinion 

Q.11   There is equal opportunity to all genders for free and fair expression of ideas. 

 

o 80% Agree 

o 10% Disagree 

o 10% No Opinion 

Q.12   Safe environment is available for all girl students in the campus. 

 

o 90% Agree 

o 0% Disagree 

o 10% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

80%Agree 

10% 

10% 

Agree

Disagree

No Opinion

90%Agree 

0% 
10% 

Agree

Disagree

No Opinion
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Q.13  The Library offers equal appointment to all genders. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.14   Entry and exit timing of the college/hostel are appropriate. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.15   Adequate numbers of security personnel are deployed. 

 

o 90% Agree 

o 0% Disagree 

o 10% No Opinion 

 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

90%Agree 
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Q.16   Attitude of security personnel is appropriate.  

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.17   Gender sanitization program must be conducted for security personnel deployed at the 

campus. 

 

o 80% Agree 

o 10% Disagree 

o 101% No Opinion 

Q.18   Laboratory infrastructure is appropriate for safety of girl students, for example there is 

adequate space provided in the corridors and other areas. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

80%Agree 

10% 

10% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion
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Q.19  Timing of the laboratory is appropriate. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.20  Attitude of Laboratory staff is appropriate  

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.21   There are no gender biased artefacts, such as discriminative screen  savers , or work 

table that are not conveniently located for the girl students. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree
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No Opinion
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Q.22   There is a separate queue for girls in library, fee counter and office etc. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.23    Have you been a victim of sexual harassment in class by faculty members. 

 

o 0% Yes 

o 100% No 

o 0% No Opinion 

Q.24   Have you been a victim of sexual harassment in class by fellow students. 

 

o 0% Yes 

o 100% No 

o 0% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

0% 

100%No  

0% 

Yes

No

No Opinion

0% 

100%No  

0% 

Yes

No

No Opinion
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Q.25   You have reported the incident. 

 

o 0% Yes 

o 0% No 

o 100% No Opinion 

Q.26   If you reported the incident, was it resolved to your satisfaction? 

 

o 0% Yes 

o 0% No 

o 100% No Opinion 

Q.27    A grievance redresses cell has been set up. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

0% 0% 

100%No 
Opinion 

Yes

No

No Opinion

0% 0% 

100%No 
Opinion 

Yes

No

No Opinion

100%Agree 

0% 0% 
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Disagree

No Opinion
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Q.28    A committee has been set up to redress all complaints related to sexual harassment in 

a timely manner. You are aware about the process and believe that the process is 

appropriate. 

 

o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.29   A fair inquiry is conducted by the committee, in case of a complaint. 

 
o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

Q.30   Confidentially is maintained during the inquiry process. 

 
o 100% Agree 

o 0% Disagree 

o 0% No Opinion 

100%Agree 

0% 0% 

Agree

Disagree

No Opinion

100%Agree 

0% 
0% 

Agree

Disagree

No Opinion

100%Agree 

0% 0% 

Agree

Disagree

No Opinion
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Audit Findings 

The audit revealed the following: 

 The institution exhibits gender balance among students, academic staff, administrative staff, NCC 

cadets, NSS volunteers, and departmental heads. This reflects an integrated approach to gender 

inclusivity. 

 

 The institution offers gender-specific facilities like separate hostels for female students, common 

rooms, library areas, sanitary pad vending machines, and suitable washroom facilities. Safety 

measures such as CCTV surveillance and female security staff are in place. 

 The survey responses suggest that the institution's initiatives for gender balance have been 

successful. Students reported feeling secure, receiving equal opportunities, and no documented 

cases of sexual harassment were found. Students have faith in the grievance redressal cell and 

sexual harassment complaint committee. 

 

 The institution's focus on gender balance has led to considerable achievements. Many female 

students have progressed to higher education, secured commendable jobs, and have been listed in 

the university merit list. Their active participation in sports, cultural events, and extension 

activities significantly contributes to the holistic development approach of the college. 

 

Recommendations for Future Actions 

Based on the findings of the audit, the following are suggested: 

 Continuing Safety Measures: The institution should maintain and periodically update its 

security measures, especially for female students. 

 Extending Gender Sensitization Programs: The institution should continue its gender 

sensitization programs, considering including all members of the college community, such as 

non-teaching staff and security personnel. 

 Sustaining and Enhancing Gender Equality Initiatives: The college should persist with its 

gender equality focus and explore new opportunities to further this commitment. This could 

include organizing more workshops, lectures, or practical courses on gender issues. 

 Regular Audits: Periodic gender audits could be conducted to measure progress, assess the 

efficacy of the actions implemented, and identify new areas of attention. 

Conclusion 

The gender audit confirms JH Govt. PG College, Betul strong commitment to gender equality. 

The institution has successfully created a supportive environment for female students and stands as an 

epitome of transformative learning and excellence. Adherence to the recommendations of the audit will 

ensure the continuous promotion of gender parity, thereby contributing to a more equitable society. 

………………………………… 
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